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Report << Selection Committee (BAC) / standing School committee >>  				         
Explanation of format structure
The report contains at least a concise description of the recruitment & selection process, an evaluation of the candidate(s) per domain within Recognition & Rewards, and a motivated integral conclusion on the suitability of the candidate(s) to fill the chair.

The format describes in blue which elements should be included in each section. The explanatory text in blue can be removed when completing this format.

More information: Full Professorship Policy | Tilburg University


	To
	<< Dean's name >>

	Subject
	Recruitment & selection regular full professor << 2 of 1 >> << chair title >>

	Date of committee meeting
	<< Date >>

	Composition committee
	<< Name + position + organizational unit >>








	[bookmark: _Hlk216942658]Recruitment & selection process

	[bookmark: _Hlk216942694]Briefly describe the process of recruitment and selection for this regular chair. State whether there was open or closed recruitment, the number of applications and the organization of the selection process (such as the longlist, shortlist, and number of interview rounds). State the number of candidates for each selection stage, including the male/female ratio. If applicable, briefly explain what additional efforts were made to increase the diversity of the candidate pool. 

[text]



	[bookmark: _Hlk216942760]Evaluation
[bookmark: _Hlk216942772]The chair description outlines the focus areas of the regular chair and the associated qualities required of the regular full professor to be appointed, also in light of the UFO Full Professor Profile and the five domains of Recognition & Rewards. The committee evaluates the suitability of the candidate(s) on the basis of these five domains. A report should be drafted regarding the candidate(s) the committee has interviewed in the (final) interview round.

	· Research

[text]

	· Education

[Text]

	· Impact

[Text]

	· Leadership

[text]

	· Team spirit

[text]



	Conclusion

	Formulate an integral conclusion about the suitability of the candidate(s) for this regular chair. The conclusion should provide insight into the candidate’s/candidates’ alignment with (the profile from) the chair description, also in light of the desired relationship among the five domains of Recognition & Rewards. Also consider the extent to which the candidate(s) reflects(reflect) the character of a Tilburg University professor and, where relevant, mention any additional points of interest. 

[text]
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