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Chair Title and Description - regular chair

Explanation of format structure.
Each chair has a title and a description. 

The chair title provides a quick overview of the substantive focus of the chair and thus contributes to its visibility and recognizability. It is important that the chair title is distinctive from other chairs. 

The chair description consists of the following building blocks:
· The assignment describes the scientific and social themes and developments in the research and education area of the chair and how the chair aligns with the strategic direction and research/education profile of the School and the University. It also describes the positioning of the chair and opportunities for internal and external collaboration. 

· The profile outlines the focus areas of the chair and associated qualities required of the future full professor, partly in light of the UFO profile and the five domains of Recognition & Rewards.

The chair title and description are generally prepared by the relevant Head of Department. In the case of an externally funded regular chair, the preparation of the chair description is done in cooperation with the external party, under the responsibility of Tilburg University.

The profile in the chair description will later, in case of open recruitment, form the basis for the vacancy text. Therefore, we recommend having the HR advisor read the profile to pay attention to wording and tone. It is important to ensure an attractive profile to reach the right target group. 

The format concludes with the composition of the Selection Committee (or standing School committee). 

The format describes in blue which elements should recur for each section.
The explanatory text in blue can be removed when completing this format.

More information: Full Professorship Policy | Tilburg University

















Regular chair: << fill in title >>				         

	School
	

	Department
	

	Size 
	If size is less than 0.7 FTE, state motivation

	Duration
	If the chair is established for a fixed period, state the number of years

	(Partly) externally financed
	If yes, state the financing party/parties




Assignment
Description of the discipline and the assignment
· Provide a substantive description of the discipline, with attention to the context and relevant Dutch and international developments within the field. 

· Provide a substantive description of the assignment. Among other things, what themes, perspectives and/or research and education questions are central? What are the intended objectives to be achieved in fulfilling the assignment? What is the relationship among the five domains within Recognition & Rewards, and is there an emphasis within the chair on one or two of these domains? 

[text]

Positioning & embedding of the chair 
· Briefly describe the Department in which the chair will be embedded. How does the chair relate to other chairs within the Department? How does this chair fit within the profile and current School and Tilburg University Strategies?

· Give a brief description of opportunities for collaboration within the Department, the School, Tilburg University and, if applicable, outside the University with other knowledge institutions or societal partners/organizations.

· [bookmark: _Hlk142377834]In case the chair is (partly) funded by an external party/parties, this should be explicitly mentioned. Please describe the motivation of the financing party/parties to fund this chair.

[text]









Profile
Profile, duties & responsibilities
· Describe the profile of the chair holder. What are the duties and responsibilities associated with the chair? Address both the substantive focus and the full professor's broader academic role. Indicate whether it is a Full Professor 2 or Full Professor 1 position.

[text]

Appointment Criteria
· Elaborate on the appointment criteria with attention to UFO and to the five domains of Recognition & Rewards. Below is an example.

	Example:

The candidate is expected to hold a PhD, with national and/or international standing in the field, such that the candidate will be considered appointable as a professor by virtue of:
· being a leading researcher within the domain of the chair, as evidenced by high-quality scholarly output, contributions to the innovation of the field, and experience supervising PhD researchers;
· being an inspiring lecturer within the domain of the chair with demonstrable didactic qualities, experience in supervising students, a leading educational vision, and a focus on educational innovation;
· practicing science according to the principles of Open Science and actively promoting this within research and education;
· demonstrating academic entrepreneurship through the successful acquisition of research and contract funding;
· actively communicating and translating scientific insights to a broad audience, and initiating and stimulating co-creation with partners; 
· possessing demonstrable leadership skills with a vision of his/her own scientific research and education area; 
· showing a team-oriented and connecting attitude and contributing to a safe and stimulating work environment with a focus on the well-being and development of (young) colleagues.



[text]
















Selection

Composition of Selection Committee (BAC)
· Enter below the names, positions, and organizational units of the members of the Selection Committee (or standing School committee). Specify who chairs the Committee.

	Name
	Position
	Organizational Unit

	[text]
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



Clarification:
The Selection Committee is established by and advises the Dean and consists of at least: 
· three to five scientists working within Tilburg University, most of whom are full professors. The Dean may sit on the Committee; 
· at least one of them is affiliated with another School within Tilburg University or at another university; and 
· one HR colleague as an advisor and process manager to ensure policy implementation. 

The Selection Committee should include at least one woman and one man from among the scientists, the target is at least 30% women and at least 30% men. 

When recruiting a full professor whose chair is funded by an external party, the external party does not take a seat on the Selection Committee in case this party is the employer of a candidate. This follows from ensuring independence and preventing conflicts of interest.
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