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An ecosystem where talent can flourish

Towards recognising and rewarding all academic contributions

The Recognition & Rewards movement is rooted in a clear ambition:

to create a healthy working environment where every talent is valued. Future
To achieve this, we work from a shared vision: broadening the recognition r '
and rewarding of academic work, with explicit attention to collaboration ~ Mo W

. . . q
and diverse contributions.

.
We invite you into our vision of academia as an W0

ecosystem. This visualisation illustrates where we come W - e
from, where we stand today, and where we aspire to go. b“
Like a garden evolving from monoculture into a

thriving ecosystem rich in biodiversity.
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5 healthy academic climate.

Scan the QR code for
more information.
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In this paper, we expressed our ambition to broaden the recognition and rewarding of
academics’ work by placing greater value on the different core domains in which academics it viLENERITEn s Cemimslonge) Bl i netien Mesogiiilon & Rarees

. : . . . programme and created by Lana Klok of Design for Social Change (May 2026).
contribute: education, research, impact, leadership, and patient care.
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